Newspaper Clips

November 30, 2016

Nav Bharat Times ND 30.11.2016 P-5

IIT ﬁ@ﬂﬁmﬁrﬂw

Katyayani.Upreti
@timesgroup.com

m T faeed ;s e
T TRl AW TFel F e
wmERm ¥ we fimm S
g g, T oae W geed §
AT TR e o 2
o T 2 A e 9 d e
WA ez ¥ wWE # oan W=
&1 i fiel | g 3 Rgaw &
YA Fug F A WEE W
2 w2 feda @ dr
TEFAE

R W WA F Al T
Fd e B O T e

F =AY wHrEf G
BT F1 F F 21 e,
TR EA | AR H g g
F W T T T € ST

Fieg | 794 94 4 59 76
= & w3 A e A T
T AT R g 830 T IE
1150 T T T 7 TE T
' e i Fmie'
1 fwm A+t FieRIE G
wad 4 8 W 17 9 F WedH F
A 20| 3o H T T A
ST H W T T W
# 1 wirefen 2 1 25 99 ¥
TR 4 e TR
9 W HfeE ¥ AR 5
I F ST W T e
F o e Bl ge 2 WEE W
T HIE 2 UHE 379 T6e
F T2 ST AR B0 | e 2
fedfar I 5 ot % f o e
#1 3 = i e § A
LI I 200 F 400 TR 2

Navoday Times ND 30.11.2016 P-7

fGeel-Aes vaaa 4
I TR Yed &+ ol |
Uit 2 fireil W

il A s g
TSR o=

¥ 78 doe & fau o

gaa?ﬁaﬁﬁqﬂéa%l
T = o =
TR % suur W gz fofg
Teem e & 1 fodrd F w9
Te i ST AR afarr S
Tl ol g 1 T A
TR o B eHe Hifaa
B S S R i
TSI A A & vy ug
o A @t
TR 76 A F i
F e smfamidt faweh
e T & e
T il mfF fE i
TE i eaE e R R
ﬁﬁﬁaﬁ(ﬁﬁwﬁm

#F U wTe-58 T A

¢ faeett, 29 A *fipr 9 TR
ﬁ):mmgﬂ I EEC (E ke g o
F T T EA 9 TR g ¥

feeet-A13 Laek-k]
T § Uﬂﬁwﬂm glw B

Ao it e
g ﬁl’ﬂ“ﬂgfa’f bk

ym  ¥xude Ta S htunmdd

v/ H TEEEE A e
o\ T

TEe 45 fEme § g @i e

TS A T
Ja o feeeht- i vaia
FHFT A Tl TR
e afes W= g | HihfE

TgAm

¥ fiF Tl &
2015 H e i on i Pt
ot 9 78, 1o, A frm
u‘ia\ae sty W D e
et | oplt e mh e
Wmm::ﬂm

v dired e
Lol Suuty il B
PRI A J= ¥ s
W A Ay A e
o e W W

w7 Wl 9 31 fadaw 2015

Page 1 of 5



Page 2 of 5

Nai Duniya ND 30.11.2016 P-14
BECELCIK sréansé wsmy & duifo! A Riofa & Rt ved

maﬁmﬁwmmﬁé\wm%ﬁﬂrmmaﬁ

3 - aictl fm A e fefitar,  ASwEm w2 A s se RSN IR R iR B o 2 | gad e d & fou st fen omn @ sl
- g R s m A win dm w e dw o wie =it Smen S e wd #) @ agEam e e enifea
TR A U ¥ Fe % 9m W W) fepm vren 2 wmiffor am vl g wreli - feen B 1 e - apeiameal mmwmﬁwﬁhﬁ FHE dEEE & A
FOW 3 WA | oA AEsEAEeI R A Ea e ddname i SafE ey A dEE G F i e Anee s diadmm ey gEg e et oo d
WYL & Ay F M A TR Afere AR g S et O Se ¢ | S A A N hat BF U agd § Wil il are v e o e o U o Ty WeRaTe e T B | 5wl
fafraa et B #1 21 dfummmiarrmmiF  em s FErm s siemfEtEases sdsm e edites @ avfEs o e 8
mF F WA IEE ® T i vl A faw Fw F aagEn # e, Feidd e o 2, el ael R e s dgmas  ued g S wd 309 AR
9 TN e £ 30 EE F U A o # Al T O e i & o e e d e, e Fm e sidmn it atwes R A v e s

EED
af§ foeel | ael att

AEHES U el diredl Wl
faeeft efaedi 1 d du i e
ERIECEER|

Fda R H@eE i
fawifier @ At 3 faedh
e i fam ferelt 2 % o
ST S 1 ety e 2 1 430
1 T 2 o e gaed ™

Arrival For
Placements
Up 3 Times

Times News NETWORK

Mumbai: For a long time,
blue chip companies, invest-
ment firms and startupsruled
the first edition or Phase 1 of
placements at the Indian In-
stitutes of Technology. Howe-
ver, Phase I hasseenacademic
institutes jump up the charts
thisrecruitment season.
IIT-Bombay has seen a
three-fold increase in the
number of academic institu-
tes visiting its campus this
December. Whileseven insti-
tutes hadsigned uptorecruit
teaching talent last vearn, 20
have already registered this
time round, said placement
head Tom Mathew. Most are
Indian universities, many of
them private and deemed in-
stitutions that draw teachers
from toprung campuses.
“Close to 10% of our total
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Big bang by academic institutes at II'T-B

PLACEMENT SEASON DYNAMICS AT IIT-B

> Placement
season at |1T-
Bombay will

begin on Dec 1 and
see recruiters line up
till Dec 15

» Core placements at
1IT-B are expected to
increase significantly
this season, with
several public sector
units (PSUs) and

universities
and colleges
apqroaphing

Masters and Doctoral programs.
These PSUs are offering competitive
packages. Students of the institute
have also shown more interest in
taking up core jobs than last year

the institute
» In addition to Isro,
Coal India and HPCL
which visited IT-B

» 5o far, 125 PPOs have visited and
the core engineering sector has the
highest registrations

last year, the new
PSUs include ONGC,
BPCL and Bharat
Electronics Ltd,
among others

» Demand for data analytics
4 role is unchanged

» Deferral placements are
permitted only for startup and
social cases

» They are expected
to hire students
across Bachelors,

» Further, colleges and universities
are looking for high-quality hires to
fill educational roles

recruiters are academic insti-
tutes this year, which means a
lot of options for our doctoral

candidates,” said amemberof
the placement committee.

At 1IT-Kanpur, 15 acade-

mic institutes have registe-
red to choose faculty mem-
bersfromamong the masters
and PhD students.

N P Padhy, professor-in-
charge of trainingand place-
ment at IIT-Roorkee, said
they were seeing a similar
trend this year. “Generally,
academic institutes visit the
campus after Decembern Six
institutes or universities ha-
ve already been registered
thisyear,” headded.

Manu Santhanam of IIT-
Madrassaid that aclear pictu-
reon the exact number would
emerge only next semester, as
academicinstitutes hire until
May-June. “There is no fixed
time limit for them, as they
are mostly interested in rese-
archscholars,” he said.

Prakash Gopalan, vice-
chancellor of Thapar Univer-
sity, said they had been recru-
iting PhDs from the 11Ts be-
cause the students there are
inclined towardsresearch.

Sandip Jha, chairman of
Sandip University, said there
were plans afloat to model
their engineering school on
thelinesof thellTs. “For that

we need the best possible fa-
culty in the country. Hence,
we have empanelled oursel-
ves with all the [ITs and the
NITs,” he added.

However, the [TTs have not
vetseen too many internatio-
nal campuses travelling to
pick freshers, In 2009, among
the many universities shop-
ping for faculty members
was Alfaisal University from
Saudi Arabia, which landed
uat several IITs and offered
an annual compensation of
approximately Rs 17 lakh,
apart from housing and
other facilities. Texas A&M
University, seeking to recru-
it for its Qatar campus, came
tolIT-Madras.

The remuneration offered
by Indian institutes is less
than half that given by their
international counterparts. A
faculty member at II'T-Bom-
bay pointed out that “a very
small number of MTechs” ta-
ke up teaching jobs. “At the
end of the placement season,
it will be interesting to be see
how many of these universiti-
es actually get serious stu-
dents,” he added.
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In growth push, e-wallet firms
eye 200 hires from II'T's, IIMs

Rozellelaha

» rozele Jaha@hindustantimes.com

The demonetisation drive has
brought good news for fresh
graduates of top colleges as
mobile wallet firms plan to
expand business operations due
toasurgeinwallet transactions.
Paytm, the largestmobile pay-
ments and commerce platform,
plans to recruit 100 graduates
this year. MobiKwik will recruit
nearly 200 people and strengthen
itssales, marketingand business
developmentdepartments.
Since the government demon-
etised 500 and ¥1,000 notes on
November 8, Paytm has added
fivemillion new usersand regis-
tered over seven million transac-
tions worth ¥120 crorein a day.
Mobikwik with a user base of 40
millionhasseen agrowth of40%

MOBIKWIK WILL
RECRUIT NEARLY 200
PEOPLE INORDER TO
CREATE ABRAND. PAYTM

e ey

indaily app downloads.

“We'll continueto hire fresh-
ersand experienced profession-
als across diverse roles to keep
up with our growth,” said
Paytm’s senior vice-president
Amit Sinha.

Apart from IITs and 1IMs,
Paytm has in the past hired grad-
uatesfrom BITS Pilani, National
Institutes of Technology, Indian
Institutes of Information Tech-
nology, FMS Delhi, XLRI Jam-
shedpur, MDI Gurgaon, SP Jain
Institute of Management and

Research, Mumbai, and Indian
School of Business, Hyderabad.

“This year will be no differ-
ent,” Sinha added.

MobiKwik plans to hire 100
graduatesfrom IITsand [IMs at
anaverageannual salary of 315
lakh. “Overthenext sixmonths,
we plan to invest 10 million dol-
lars on team expansion and
increase the teamsize from 210to
400,” said Bipin Preet Singh,
founder and CEO, MobiKwik.

Freecharge, owned bye-com-
merce giant Snapdeal, refusedto
divulge any details. Company
CEO Govind Rajan said, “Given
the sharp increase in usage in
recent weeks, weareexpanding
the customer acquisition team.”

The final placements across
all B-schools and engineering
colleges will be held from
December onwards.

1T-Delhi, Tokyo university experts count dolphins in Ganga
http://timesofindia.indiatimes.com/city/kanpur/IIT-Delhi-Tokyo-university-experts-count-dolphins-in-
Ganga/articleshow/55695457.cms

KANPUR: Encouraged by frequent sightings of Gangetic dolphins in the Ganga at Bhitora Ghat in Fatehpur district,
experts from IIT-Delhi, University of Tokyo and the Society for Conservation of Nature have launched a survey to find out
the exact number of the endangered animal.

The experts are taking help of sonar monitoring systems and camera-fitted balloons in a 35-km stretch of the Ganga at
Bhitora Ghat as part of efforts to conserve the endangered dolphin population in the river. The team conducting the
survey will also assess threats to the dolphins in the river and help plan improvements in its habitat.

"We have deployed an experimental sonar monitoring system and raised camera-fitted balloons above the river Ganga
to track dolphins by high-frequency clicks they use to navigate and hunt. By eavesdropping on their underwater lives, we
can gather data about their behaviour and geographical range-data that conservationists can use to keep the species
from vanishing entirely," said Harumi Sugimatsu, an acoustical engineer associated with the University of Tokyo's
Institute of Industrial Science, who is part of the team.

Sugimatsu said, "Fifteen years ago, there were three species of freshwater dolphins in the world, living in the Ganga,
Indus, Amazon, and Yangtze rivers. Now there are two. Chinas Yangtze dolphin has been considered extinct since 2006,
when a research expedition surveyed about 3,500 km of the Yangtze without finding a single animal."
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More findings, Sugimatsu said, may save the Ganges dolphins from that fate. "We are keen to understand their
migration patterns," she said.

Dolphins clicks can reveal surprising details about their activities, such as the locations where they hunt, play, and nurse
young calves. For which, Sugimatsu spends 10 hours daily at monitoring stations along key stretches of the river to keep
tab on the roaming animals.

Sugimatsu said that the week-long expedition has been planned by Rajendra Bahl, a professor at the Centre for Applied
Research in Electronics at the Indian Institute of Technology, Delhi.

Bahl's lab primarily does sonar work for the Indian navy. "I and Bahl began studying marine mammals together in the
early 2000s, when we used to track migrating humpback whales around the islands of Japan," Sigimatsu informed TOI.

"It is encouraging that the Gangetic dolphins have been sighted at various places at Bhitaura ghat in the Ganga. Now,
with the help of sonar monitoring system and camera-fitted balloons raised above the river, we will study the pattern of
their migration and devise safety measures required at those places for them," Bahl said.

How the survey is being done

The hydrophone system dangles in the water suspended from a boat's prow. The line of individual hydrophones used to
study the lonely dolphin has been replaced by a single piece of equipment holding six hydrophones. These sensors are
arranged to pick up sounds coming from every direction, so they'll capture more sonar beams as passing dolphins scan
back and forth. Each pair of hydrophones is like a pair of ears, Bahl said.

To locate the source of sounds, the system uses triangulation: A dolphin click travelling at the speed of sound through
the water (roughly 1,500 meters per second) reaches one endpoint hydrophone a fraction of a millisecond before the
other. The hydrophone in the middle acts as a 'third ear' to provide another data point, and thus more precision. The
system then calculates how far that sound travelled to reach each hydrophone to determine the dolphins direction and
distance. For every 40-microsecond click, the system runs the calculation for both sets of ears.

Bahl explained that the system can pinpoint a dolphin's location to within a few meters, making it precise enough to
track individual creatures.



g9

JANAT SHAH
& MANISH SABHARWAL

POET Alfired Tennyson said in Morte
dArthur, “The old order changed,
vieldingplace tothe newand God fulfils
himself inmany ways lestonegoodcus-
tom should corrupt the world”. Ten-
nyson’s wisdom isobvious in thebrutal
effect of age oncompanies;90% of the
first Fortune 5001ist of 1855and 75% of
companies of the BSE Sensex 30 com-
panies of 1991 are no longer on those
lists. But universities seem different
from companies. The youngest institu-
tion in the Top 10 global universities in
125 years old and only 4 institutions in
the Top 100 areless than40yearsold. We
would like tomake the case that thisdif-
ferential impact of apge on companies
and universitios has important impli-
cations foreducation policy
Relentless creative destruction is
goodforthe economy; the 1991 economic
reforms are significant for India be-
cause they made political connections
andregulatoryarbitrageless important
thancourage, sweat, and witsand, there-
by, increased churn. Age & tough on
panies for manyreasons, Firstisthe
Innovators’ Dilemma popularised by
Clayton Christenson; companies that
have huge cash-flows from products or
markets areoften unwillingorunableto
change their successful operating maod-
els in ways that lead to short-lerm dis-
ruptions of those cash-flow: Second. age
leads to arteries hardening; cholesterol
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Age equals quality for varsities

The differential impact of longevity on companies and varsities has important implications for education regulation

builds upandb fesdevelop the
status quo bias of “anybody can say no
but nobody can say yes™. The third and
probably most fatal flaw is ashift in con-
sumer preferences; consumers don't
want their products because competi
tion is offering something that is better,
faster, cheaper; orjust different.

Age ismore complicated far universi-
ties, Global experience suggests that
buflding a world-class university is the
work of decades. OF course, i is hard to
deny the costsof apge thedecline of Al
lahabad University Santiniketan and
Calcutta University are obvious exam-
ples—ar the few examples where new
universities have catapulted to the top
{ISBand AshokaUniversitypigaybacked
onthereputationsof founders, facultyor

Sinced0% of India's high ducation
and skill capacity of 2050 i vet to be
built, the longevity insight has impor-
tant implications for education policy.
First, geography matters; the accelerat-

ty ber must focus on research and
teaching output (helped by mentoring
and collaboration), next eight years on
research and teaching productivity
l‘_uumglz doctoral students and applica-

ingdivergence inthelast fewdecadesbe-
tween [ITs in Mumbai & Delhiand Kan-
pur & Kharagpur reflects the economic
complexityjustoutsidetheir gates So, it
is better to bring students to education
rather than take education to students.
Secand, education regulators must stop
confusing university buildings with
huilding universities and focus on out-
comes rather than inputs; they must re-
mamber Harvard professor Lant Pritch-
ett’s warning to not confuse the
accounting of accountability (did vou
follow process or checklist) with theac-

Without hindering competition, we need to recognise that
universities that are world-class are almost always varsities
that are old. So, we need to figure out how to blunt bad ageing
and amplify good ageing

old foreign institutions). On bal age
is probably good for un iversities for three
reasons. First is the chicken-andege
problem of astablishing reputation and
attracting good faculty Software trumps
hardware but a reputation takes time to
build. Second is the alumnipool;alarger,
diversa, and senioralumni pool improves
the odds for universities to gain recogni
tion, resources, and goodwill ambas-
sadors Third, and probably the most im-
portant, isthat ittakes timefor processes
tostart flowing in their full glory Muscle
memnryfurl]a“lussteammk curncu-
lum research, admini

Isrecognisingtheplanecrashap
proach to quality (the only way to im-
prove air traffic safety is to have plane
crashes because il we knew something
that wouldmake thingsbetter it wouldal-
ready bebuill in).

count of tability (did youdo the
right things). Third, gover nment fund-
ingmustlearnabout imehor izonsfrom
small countries like Hong Kang, Singa-
pore and Korea that have parachuted
voung universities in the Top 100, A 20-
year-planisnot 10 two-year-plans. Third,
regulators must stopthinkingahout fail-
ureas aproblem; the divergentdestiny of
engineering education (30% empty ca-
pacity outof 15lakhseatsandd0% of col-
leges expected to shut down) and med-
ical education {anly 37,500 doctors with
massive capitation fees) shows how In-
dia is better off with maore apen entry
andexit thatencouragesanumberof ge-
netically diverse statistically indepen-
denttries. Fourth, institutionsand their
board should take a human capital view
of faculty, e.g.. one model could be that
for the first eight vearsof career,a facul-

tise),andfinally eight vearsof
mtplm!al jon of application expertise
(via books, mentoring, and external en.
gagement). Finally, a relentless focuson
governance—the allocation of decision
rights —is erucial to building enduring
institutions Therelativeraleof govern-
ment, founders, Mndurs,ﬁ:ctdtvalumn[
andr lators needsto b
renegotiated. In the current Indian uun
text neads a radical reboot because the
most visible impact of good governance
isinstitutionaleul ture and valueswhich
are often hard to set with the regulatory
drive towardsstandardisation. It is also
clear that governance will he most effiec-
tive is we unpack the role of the govern-
ment as a regulator, service provider
and policy maker Regulators making
policynot only stifles risk taking and in-
novation but creates a culture of differ-
ential standards.

The 1 jonof tive destrue-
tion in corporate India since 1991 (com-
panieswith80% of the market cap then
are now less than 20%) has been won-
derful for India’s growth, productivity,
social mobility and economiccomplexi-
ty Without hindering competition, we
neerd to recognise that universities that
are world-class are almost always uni-
versities that are old. So, we need tofig-
ure ot how to blunt badageingand am-
plify poodageing. Policy-makers nesdto
slow down and take the long view be-
cause thebestuniversitiesechothewis-
dom of poet Robert Browning: “Grow
ald withme for the best isvettobe®.

Shahisdirector IIM Udaipur
and Subharwal ischairman,
TeamdlLease Services.
Viewsare personal
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